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Job Description
DIRECTORATE:

Education & Family Support
DEPARTMENT:

Integrated Working & Family Support/





Early Intervention Team Central 






Hub/Connecting Families
POST:


Social Worker 2
GRADE OF POST:

Grade 11
RESPONSIBLE TO:
Family Support Services Manager
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JOB PURPOSE:
To deliver direct interventions and support the practice of Family Integration Mentors within an effective multi-agency family intervention service which improves outcomes for children families and reduces longer term costs to public services. 
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PRINCIPAL RESPONSIBILITIES AND ACTIVITIES:

· Assist the Invisible Walls Project Manager with the advice, support and development of practice and fast–tracking of participants to relevant services within Local Authority areas.
· To identify risk ensuring children are protected from harm and act as the link person between Parc Prison Invisible Walls project and the relevant Local Authority.
· Act as the Link person between Connecting Families and Parc Prison Invisible Walls Project. This includes close collaboration with Prison staff pre and post release.

· To select, plan and deliver evidence based interventions with children and families pre and post release in order to challenge and change harmful patterns of behaviour.
· To establish rapport and build a respectful, honest and trusted relationship with children and families affected by custody, in order to identify and reduce risk to children in line with child protection procedures and safeguarding. 

· Ensure effective communication and liaison with partner agencies and to assist families in accessing appropriate resources and support.

· To contribute to the monitoring and evaluation of the service.
· To deputise for the Family Support Services Manager when necessary and to support the Manager in all areas of the management of Connecting Families.
GENERAL DUTIES

Health and Safety

To fulfil the general and specific roles and responsibilities detailed in the Health and Safety Policy
Equal Opportunities

To ensure that all activities are operated in accordance with Equal Opportunities legislation and best practice.

Safeguarding

Protecting children, young people or adults at risk is a core responsibility of all employees.  Any concerns should be reported to the Adult Safeguarding and Quality Team or Children’s Safeguarding Assessment Team.

Review and Right to Vary

This Job Description is as currently applies and will be reviewed regularly. You may be required to undertake other tasks that can be reasonably assigned to you, including development activities, which are within your capability and grade.

criminal records check 

This post requires a criminal records check through the Disclosure & Barring Service (DBS).

Person Specification
Social Worker 2
The following attributes represent the range of skills, abilities and experiences etc. relevant to this position.  Applicants are expected to meet the attributes that have been identified as essential (√).

	Attributes


	Requirements
	Essential
	Method of Evaluation / Testing

	Qualifications, Education & Training

	· DIPSW/CQSW/Degree or equivalent social work qualification.
· Registration with the care council for Wales.
· Evidence of continuous professional development.
	(√)
(√)
(√)
	Production of original Qualification Certificates and application form. 

	Knowledge & Experience
	· A minimum of 2 years post qualifying experience in a health or social care environment.

· Experience of working with families with complex needs involving child protection issues.

· A comprehensive working knowledge of direct work tools utilised in work with children and families.

· An understanding of and some experience with the Criminal Justice System. 
· Experience of inter-agency and multi-disciplinary working.
· Experience of assisting and supporting others to develop their practice.
	(√)
(√)
(√)
(√)
(√)
(√)

	Interview, application form and selection process.

	Skills & Personal

Qualities

	· Ability to think, analyse, plan and act to develop innovative solutions.

· Excellent interpersonal, communication, written and presentational skills.

· Ability to gain confidence of others and credibility.
· Ability to demonstrate good organisational skills.
· Ability to define and achieve targets.
· Good IT skills.
·  Ability to communicate through the medium of Welsh.
	(√)
(√)
(√)
	Interview, application form and selection process.
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